VOL. 11, NO. 1

C:HA

t/mr.s'

TREASURING THE PAST
TRANSFORMING THE FUTURE

Inside

5 Minutes With... 3
Adult Day News 9
Assisted Living/ALFA News 9
CAHSA Calendar 10
CAHSA Next
Classifieds

Did You Know?
Executive Update

Get Out There!
Housing News

Of Interest

Insights on Leadership
Nursing Home News
People & Places

QF Corner

Resources

~N B OO OO OO, Ol N B © 01

CAHSA s the
Colorado affiliate of

@

aahsa

creating the future of aging sarvices

American Association of Homes

and Services for the Aging

A W 'i.q"v A

4 B 4 L

Federation of America

FEBRUARY 2008

The Resource for Senior Housing and Care Professionals

Of Inter est

CMS Reports U.S. Healthcare Spending Growth

Health care spending growth in the United States accelerated slightly in 2006, increas-
ing 6.7 percent compared to 6.5 percent in 2005, which was the slowest rate of growth
since 1999. Health care spending continues to outpace overall economic growth and
general inflation, which grew 6.1 percent and 3.2 percent, respectivelyin 2006.

In 2006, health care spending reached a total of $2.1 trillion, or $7,026 per person, up
from $6,649 per person in 2005, according to a report by the Centers for Medicare &
Medicaid Services (CMS). The health spending shaif the nation’s Gioss Domestic
Product (GDP) emained relatively stable in 2006 at 16.0 petent, up by only 0.1 per
centage point from 2005.

“The cost of health care continues to be a real and pressing concern. Making sure we
are paying for high quality health care services, not just the number of services pro-
vided, is just one of the most critical issues facing the American public and the federal
government now and in the future,” said CMS Acting Administrator Kerry Weems.

“This review of health care spending reminds us that we need to accelerate our efforts
to improve our health care delivery system to make sure that Medicare and Medicaid
are sustainable for future generations of beneficiaries and taxpayers.” The health care
spending data can be found on the CMS Wb site athttp://www .cms.hhs.gov/

NationalHealthExpendData/01_Overvieasp.

AAHSA Urges Action to Pr ovide Temporary Incr ease for Medicaid

Funding

With the emerging downturn in the national economy AAHSA is concemed that falling
revenues may force states to cut spending on Medicaid. Medicaid in most states is pre-
carious enough in the best of times, and AAHSA wants to ensure that the current eco-
nomic stagnation does not pressure states into cuts that would do serious harm to long-
term care. AAHSA is urging Congress to provide a temporary increase in federal
Medicaid matching funds so that states will not have to cut back on benefits, eligibility
or payments to providers at the same time that unemployment is rising. igit AAHS/s

web site, http://capwiz.com/aahsa/home/ to learn how you can assist this effort.

PricewaterhouseCoopers Releases Health Resear ch Institute’ s

Predictions for Health Industry in 2008

One of the eight predictions from the Health Research Institute is that retirees will con-
tinue playing a greater role in funding their health care coverage, whether they like it or
not. As the population ages and health care costs increase, employers are shifting more
responsibility for retiree coverage to the retirees. In a PricewatehouseCoopers survey of
multinational company executives, 73 percent said they needed to reduce contributions
to retiree health coverage and cap benefits. olview the full report, go to http://

www .pwc. com/extweb/pwcpublications.nsf/docid/7D3A3531588AK044852573
B0006B902Q

Continued on page 7



Executive Update

February is shaping up to be a busier than usual month at CAHSA.
We have three important projects converging at once, in addition to
the legislative session that is well underway at the state capitol. We
are calling on all members to read your CAHSA communications so
you don’t miss some important opportunities.

Your first opportunity is this years Quality First awads. We recently
mailed to all provider members the nomination information for our
2008 Quality First awards. Remember last year when you were sitting
at the Awards Luncheon and you thought to yourself how you had a
better program than one of the winners? Not to take anything away
from last years winners, which wee outstanding, but | know at least
a few of you were making mental comparisons! Well, now is your
chance to shine. This yeas’ application piocess has been sgamlined,
is more user friendly and even ofers you technical assistance if
needed. Our Quality First sk Foce met last month, and their goal is
to receive a large number of applications this yeaffowards that end,
they looked at how to make the application process as painless as
possible to encourage you to applyYou will be contacted by a mem-
ber of the task force in the next couple of weeks to encourage your
participation and answer your questions.

Your next opportunity is our second annual online salary and benefits
survey This will be available later this month. Theris no charge to
members for the survey results if you complete the survey on behalf
of your organization. Shortly you will be receiving an email with a link
to this years survey Last December a gsup of human resource direc-
tors from several member organizations met to review the survey and
make recommendations to this yeas format. Our goal is to incease
the number of member organizations that participate, and | believe
you will find this years version easier to use. If you do not have a
computer to access the survey we will mail you a hard copy to com-
plete and return — just call us to request one. Please make participa-
tion in this year5 survey a priority Remembey when you need salary
and benefits information, you can access our survey results for no
charge if you participated. Plus, you will have more confidence in the
results if the majority of members participate. That will only happen if
we each take responsibility for doing so. As with all salary surveys,
your response will remain confidential.

The third project that is making its debut later this month is our
online version of the 30 hour Assisted Living Residence Owner/Op-
erator course. More than two years in the making (that is not a typo),
this course is the first of its kind in Colorado and was officially ap-
proved by the State Department of Public Health. If you or one of your
staff needs this course | urge you to give it a trylt will be available 7
days a week/24 hours a dayOnce you complete the online course, we
will schedule your “in-person” test in order to obtain your certificate
of completion. We have collaborated with several Area Agencies on
Aging and Single Entry Points to offer testing sites around the state
so you won't have to travel too far We are proud to pioneer the way
with online training for the state-required course. Check it out and let
us know what you think. Our web host company representative will
present a program at the convention in May about online education
programs and you will learn of many innovative resources that are
available.

In closing, here is a friendly reminder of your to-do list for February:
complete a Quality First award application; complete the annual salary|
and benefits survey; check out the ALR online course! See, now you
are busier than usual this month, too.

AQura AaundedinH_

Laura Landwirth
Executive Director
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5 . Jon Lind
5 Minutes with... b, Rogal & Hobbs (HRH)
A Business Partner

How long have you been a member of CAHSA?
This is my first year

Why did you become a member?

| work with risk management in the health care field. HRH has an in-depth National
Healthcae Practice that gives me many tools to serve this industi®n a personal note, |
have helped several family members enter senior health care communities, and | know the
toll it can take on everyone involved. CAHSA is the most active health care association |
have come across.

Jon Lindstrom

What goods or services does your organization provide and what would you like members to know about this service?
We are a full-service bokerage with products that include workers compensation, risk management, employee benefits, gperty, cau-
sality professional liability and malpractice.

How is your organization different or unique from others who provide a similar service?

We are experts in the health care field. We have a National Healthcare Practice, which is a practice solely focused on health care. Our
size allows us to employ a large team of professionals that are health care risk management experts. We also focus on risk manage-
ment by identifying loss trends, so past mistakes are not repeated.

How can people learn more about your service?
Call me at 303-765-3635, cell 303 726-0713 or emailjon.lindstrom@hrh.com

%t @“Itttm e!! Have anideafora GetOut There column?

Contact us at: cahsanews@comcast.net.

Tips for Gaining Exposure
Getting Photos in Print

Maybe your organization is having a ®lentine’s Day celebration, a senior dance oralentine’s drive for soldiers in Iraqg. If you &
interested in having the media cover your event, a picture is worth a thousand words. Before you take or suggest a photo for your
local newspapers, follow these suggestions.

Some publications like photos more than others. While big newspapers will have their own photography staff, smaller community
papers might not have the resources to do so. So call your local papers and see if they will accept photo submissions. Ask them for
any guidelines they may have (like a minimum resolution or size restrictions). Then send them your photo as soon as the event is
completed. Make sue you include a caption with the 5Ws: Who, What, WhyWhen and Whete. Verify all names and titles.

The media eceive cliché photos on a consistent basis. These include the check pass, shovel dig, handshake, ribbon cutting cer
emony or plague pass. They are overused and simply ignored by most media outlets. Instead, photography that is original, active
and interesting is more likely to be published.

Photos that may generate interest include:
Action photos instead of staged or posed photos
Photos that convey the spirit of the evenvisually
Photos of people. Three or four is a good goal, but not a line-up type photo that you see in company newsletters.
Ones that have an inteesting angle. D do this, walk around the room taking photos and shoot photos while standing on a
chair and sitting on the floor.
Photos that have a single focus. Avoid a busy background if possible.

Another key to good photography is to take a lot of photos. Events only happen once; you cannot go back to get that photo you
wish you had taken. So take too many potos—you can always delete them later

Reporters love good photos. Use this to your advantage and you will increase your odds that they might find your event newsworthy
and help you to Get Out There

C: H-A Connecting -3
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Wantto T ell Your Quality First Story? uah.t
Contact us at cahsanews@comcast.net and you could
r ner be featured in an upcoming issue of QF Corner II'St

Each month John @rres, chair of CAHSA Quality First dsk Force, highlights examples of quality within CAHSAmembership. This
month, Seniors’ Resource Center is highlighted.

Since 1978, Seniors’ Resource Center (SRC) has helped older adults with home- and community-based services in
the 10 counties it serves in and aund the Denvermetro area. SRC ders a continuum of services, everything

from education to basic sustenance, for its customers who range in age from 11 to 101. In 2007, SRC won a
Quality FirstAward in the area of Governance and Accountabilityfor its strategic plan. TheGovernance and Ac-
countability award recognizes a CAHSA organization which acts in a socially conscious manner for its custome
and the surounding community.

In 2005, SRC conducted an organizational assessment to build the foundation for the organization for 10 to 200 ==
years to come. Board members, volunteers and staff were asked to define the areas where SRC excelled, to co
sider where they were most passionate and to identify the financial and economic drivers for its programs. This John Torr es
process ultimately led to the ceation of a strategic plan for SRG future and the identification of five specific ~ Chair, Quality First
areas for long-term concentration.

The five aeas identified wee purposeful leadership, cag coordination, organization capacity resource development and gowth oppor-
tunities. In terms of purposeful leadership, SRC sought to assist the community in planning and preparing for the growth in older adults
throughout the metro Denver that will occur over the next 15 years. Bwiding high quality services for ca coordination was also impor

tant. Older adults and their families need services that are affordable, personalized, and delivered by caring and competent professionals.
This mix of services can be modified as customer demands change. The organizational capacity for SRC was identified in the strategic
plan to help integrate the agencys financial management, pogram development, leadership and goverance to achieve operational
efficiency For resouice development, the strategic plan sought to maximizeesources to meet SRG' financial equirements so that it

could achieve its missions. Finallin growth opportunities, SRC sought to assess the cient demand for community-based cag services

and provide needed expertise, partnerships and direct care for older adults and the disabled in underserved areas of the population.

For client services, these five aas aim to lay the foundation for a new coodinated care model that would eliminate gaps in client ser
vice, reduce duplication of effort, increase collaboration with partner agencies and identify potential areas for unmet need for commu-
nity-level services.

All too often in aging services, we are immersed in the day-to-day need of our staff, clients and communities. While this is important,
long-range planning principles are essential road maps for thinking ahead.

The outcomes fom this comprehensive strategic plan a expected to lead to wider eaching, morwe coordinated and cost-efective ser
vices for Coloradcs seniors at various socio-economic levels. itV these potential outcomes, SRC has truly put Quality First.

For additional information about how your organization may become a partner in QEontact Karen Simmering atkaren@cahsa.orgr
303-837-8834.

Did Y ou Know?

February is American Heart Month
To leam more, visit the American Heart Association web site atttp://www .americanheart.org/pesenterjhtml?identifier=1200000.

USDA Updates Food Pyramid
Based on current research, the USDA has updated the traditional food pyramid. The new pyramid includes a modified pyramid for oldey
adults that emphasizes nutrient-dense and fiberich foods, and encourages food rather than supplements as a sae of nutrition. The
base of the pyramid is physical activity topped by glasses of fluids, and there are examples using forms of foods that meet the unique
needs of older adults, such as @izen and canned vegetables. dI'see the pyramid, go tohttp://www .mypyramid.gov/

U.S. Falls Behind in Preventable Death Rates

According to a survey by the London School of Hygiene, which ranked countries based on the number of deaths that could have been
thwarted by common medical treatments and surgerythe U.S. dopped to 19th after being ranked 15th in 1997-98. Of the 19 countries
surveyed, the U.S. is the only one without universal healthoaicoverage. @ read the report, visit http://content.healthaffairs.org/cgi/con-

tent/full/27/1/58.
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CAHSA Next

CAHSA Next Expanding its Reach

Encouraged by the success of the CAHSA Next program, CAHSA is gauging the feasibility of reaching Nexters south of
Denver

Currently, there is a large concentration of CAHSA organizations in the Denver/Boulder metarea. The same is true
with members of the CAHSA Next planning committee. As a result, a majority of the Next activities and lectures have
been based in Denver or BouldeiThese activities have been highly successful and the Nexbgram has gained CAHSA
national attention for focusing on developing young or new to the industry members.

From the direction of the Board, CAHSA is now vying the feasibility of a CAHSA Next branch in Colorado Springs to
make the program more accessible to CAHSA members from the southern part of the state.

At a meeting held on Jan. 24 at Myron Stratton Home in Colorado Springs, interested parties met to talk about what
CAHSA Next is and commitment to a possible Next chapte€indy Hogan, the CAHSA Next champion, attended to in-
troduce the Next pogram and how it could be a useful tool for CAHSA members in and apund Colorado Springs.

CAHSA Next Planning Committee members Bethany Seel&®ana Delgado and Megan Novell also attended to inte
duce the program. Bethany intoduced CAHSA Next covering the original chartefocus groups and the basic activities of
the group. Diana discussed current and future activities and how the southern group could get started or tie into existing
Denver activities. Megan reviewed the AAHSA Conference scholarship program and the value of attending both the
state and national conference.

The group agreed to locate an April wine tasting event near Castle Rock to include interested parties. “We enjoyed the
time with [the southern members] and look forward to methods to support growth of a southern focus,” said Cindy
Hogan, CAHSA Next champion.

If you or someone from your organization would like more information about CAHSA Next, please call Karen at 303-837-
8834.

Housing News

Post HUD Vacancies Here

Recently AAHSA has been working with U.S. Department of Housing and Urban Development (HUD) to discuss ways
that members with vacant housing units might link up with Katrina survivors transitioning from FEMA assistance to the
new HUD Disaster Housing Assistance Program (DHAP). While discussions are ongoing regarding how to best promote
this effort, HUD — due to the Southern California fires — has gone live with a new method for posting vacancies. Post
vacancy information for HUD insured/assisted properties hetattps://hudappsl.hud.gov/rems_public/vacancies/Owners/
index.cfm.

Energy Plan Newsletter Available From HUD

The U.S. Department of Housing and Urban Development (HUD) idaring a free newsletter The December issue of
HUDS Energy Action Plan Newslettermproduced by the Ofice of Policy Development and Reseeln (PD&R) and the Af-
fordable Housing Reseah and echnology Division of HUD, has valuable information for owners of multifamily housing.
For example, it explains that if pedicted winter temperatures ae 2 percent colder than last yearthen consumption and
prices will incease natural gas bills by apximately 11 pecent. To access the December newsletter and to subscribe, go
to http://www .hudenergytraining.org/and click the newsletter tab at the top.

HCBS Report from AAHSA
The HCBS Report is developed for home- and community-based services providers, which includes adult day services,
home care, home health, hospice, RCE pograms, transportation and senior centers. olread Januans report, visit http:/

www .aahsa.org/pubs_esources/hcbs_eports/2008/Januaryl.asp

C: H-A Connecting — 0



Wantto Shar e Your* Insights on Leadership ?”

Insights on Leadership

Each month we profile a CAHSA member to learn their Insights on Leadership.

Shareen Anderson is the administrator of Good Samaritan Society Bonell Community in
Greeley She is esponsible for a continuum of cae campus with 180 independent living, 60
assisted living and 44 HUD apartments as well as 210 licensed long-term care beds (including
Alzheimers and Medicae rehabilitation units). Hee is what she had to say about leadership in
aging services.

Describe your background and how you came to work in the health care industry?

| started working at Bonell in 1998 as the director of finance, as this was my background. | was
asked by a egional director to step into operations as an administrator for Good Samaritan Societ)ghareen Anderson
| have been in the position for nine years now and have learned a lot in terms of regulations,

payment systems and labor law

What leadership qualities are the most important to being successful?
Surrounding yourself with great people, empowering them to do their jobs and then getting out of the way so they can
do it are important leadership qualities to lean. It also helps to be humble and swwng of character

How did your leadership style develop?

| was fortunate enough to have a geat mentor. He had worked for Good Samaritan Society for 10 years when he leid
me. He was a “level 5” leader as Jim Collins would define it in his boolGood to Great: Why Some Companies Make
the Leap... and Others Don’t He stepped back and let me lead — providing guidance and support when | asked.

What is the most difficult part of being a leader and how do you overcome that?
Often standing at a distance is difficult. Staff members need leadership, not necessarily friendship from leaders. Some-
times this can be lonelyLeadership makeselationships with colleagues even ma important to sustain.

What advice do you have for future leaders in the health care industry?
My advice is to remember life balance. Remember to enjoy life. A leadership role in health care can easily consume
you — stay balanced.

Nursing Home News

MDS 3.0 Daft V ersion Now A vailable

On Wednesday Jan. 16, CMS eleased the draft version of the long anticipated MDS 3.0 form. The draft version of the
MDS 3.0 povides nursing homes with a better understanding of what the final version may look like. Howevesince its
just a draft, some items may be changed or eliminated. #'still unknown how the new version will afect the RUGs,
Quality Indicators/Quality Measies, and other items that ae derived fom the MDS. D view the full document, visit
http://mww .cms.hhs.gov/NursingHomeQualitylnits/Downloads/MDS30Draéhsion. pdf.

Kaiser Family Foundation: Nursing Home Quality T wenty Y ears After the 1987 Omnibus Bud-

get Reconciliation Act

To mark the 20th anniversary of the passage of landmark federal legislation to impve the quality of nursing home cae,
the Omnibus Budget Reconciliation Act of 1987 (OBRA '87), this Kaiser report explains the key provisions of OBRA '87
related to nursing home care and examines the progress and problems in quality assurance in nursing homes over the
past twenty years. Released in Decemharou can read more at http://www .kff.org/medicare/7717.cfm.

C: H-A Connecting - 0



Of Interest
Continued from page 1

Coloradoans List Health Car e as Top Concern

Steadily rising costs have made health care and health insurance a top issue for Colorado voters, according to polling results
released by the Denver Mets Chamber of Commerce. Nine months ago, education polled as the state’most pressing con-
cem. To read the full poll results, visit:http://www .bizhealthforum.org/docs/DMCC_Fall_2007.pdf

2008 Mileage Rate for Medical Expense Deductions

According to HUD Handbook 4350.3, exhibit 5-3, medical expenses may include transportation to/from treatment and lodg-

ing, either the actual cost (e.qg., bus fag) or, if driving in a car a mileage rate based on IRS rules or other accepted standar

The Internal Revenue Service has announced the following standard mileage rates for the use of a car (including vans, pickups
or panel trucks), which became effective Jan. 1:

- 50.5 cents per mile for business miles driven (compared to 48.5 cents per mile in 2007);

- 19 cents per mile driven for medical or moving purposes (compared to 20 cents per mile in 2007); and

- 14 cents per mile driven in service of charitable organizations (same rate as in 2007).

Resour ces

Joint Commission Issues Patient Safety Goals
The Joint Commission hasaleased a draft of 2009 national esident safety goals for long-term cas. To read the
commissions safety goals, go tchttp://www .jointcommission.org/Standagls/FieldReviews/09 _npsg_[fitm.

RAI Manual Update Ready

CMS has recently posted an RAI Manual Update. There were only a few changes, but they are important and change
the definitions and intent in several agas. © view the updates, go tohttp://www .cms.hhs.gov/NursingHomeQualityInits/
Downloads/MDS20Update200801.pdf

CDC Disaster Planning Tips for Older Adults and Their Families

The Centers for Disease Control and Prevention offers many resources for people of all ages, including a planning guide
for families and seniors in case of a disasteilo get a copy of the guide, visithttp://www .cdc.gov/aging/pdf/
disaster_planning_tips.pdf

Healthy Aging Guidelines Available

As we grow older, age-related changes in the brain can make it hater to leam and remember certain things. Fortu-

nately, growing reseach suggests that making simple lifestyle changes can help you stay mentally sharp, no matter your
age. This yearthe American Geriatrics Society (AGS) Foundation for Health in Aging (FHA) haleased a new compre-
hensive, and easy-to-understand tip sheet on “cognitive vitality” for older adults. Find it dtttp://www .healthinaging.org/
public_education/cognitive_vitalityphp.

Section 9006 Renewable Energy and Energy Efficiency Loan and Grant Program

USDA Rural Development is accepting letters of intent for the Section 9006 Renewable Energy and Energy Efficiency
Loan and Grant Pogram. A Notice of Funding Availability (NOR) will be published later; howeverany interested appli-
cant is encouraged to begin the pocess now We suggest you base your application on what you cuently see on the
USDA Rural Development web siténftp://www .rurdev.usda.gov/rbs/farmbill/ and http://www .rurdev.usda.gov/co/- click
on Renewable Energy). \&tch for the Fiscal ¥ar 2008 NOR for final due dates and any new equirements.

For questions in Colorado, please contact April Dahlaghernergy coodinator, (720) 544-2909, or via email at

april.dahlager@co.usda.gav

C.H-7A Connecting 7



People & Places

The Golden W est Gurlz, a gioup of residents fom Golden West in Boulder performed at the half-time show for two University of
Colorado at Boulder basketball games, one girls’ and one guys’ game. Their performance at the guys’ game versus rival Nebraska was
filmed by Channel 7 and aied on Wednesday Jan. 16, during the 4 and 10 p.m. newscasts. Residentsoin Golden West as well as

their choreographer wer interviewed. An article about the Gurlz was also published ithe Daily Camera Fit section.

Volunteers of America is planning to open two Pogram of All-Inclusive Cae for the Elderly (RCE) centers on the Wéstem slope. The
Homestead in Montrose, Colo. and The Horizons in Eckert, Colo. communities will each open a branch of the new Senior CommuUnity
Care FACE Centers.

Lancaster Pollard Mortgage Company hired Dan Biron as senior vice president and director of health care
programs to lead their health cae platform and open Lancaster Pollal's first office in the Northeast, its
sixth nationwide.

The Granville Assisted Living Center is celebrating its 10th Anniversary with an open house on Thursdayeb. 7,
3 to 5 p.m. The open house will include hors d’oeuwas, tours, live entertainment and door prizes. Please R.R\Yo
Joe Whitney at (303) 274-4400 or visit the web site atww.thegranvilleassisted.conto confirm your attendance.

o . . ] . ) o Marilyn erry
Christian Living Communities , Holly Creek is seeking a skilled and professional healthcare administrator for the

newest addition to their community estimated to open in October For additional information, please visit
www .christianlivingcommunities.orgor contact Kelly Denning at 720-266-5636.

Christian Living Communities has promoted Marilyn Berry to director of sales and marketing at its Holly Creek
Retiement Community, and Bryon Childs to chief financial dicer. Also, om Zeleny was hied as executive di-
rector at The Johnson Center

MOA Ar chitectur e announced that Chris Cole, Christine dichert, Nathan Martin, Michael Paddock, Jessica
Blanford, Brian Konczak, and Ryan Lemon have received LEED accreditation from the U.S. Green Building Coun
cil.

) . ) . L , ) Bryon Childs
St. Andrew’s Village in Aurora recently announced that it added \énnie Brewer as its life enrichment coodina-

tor.

MacKenzie House plans to build an 89,000-square-foot assisted living facility at East Third Avenue and Logan
Street in Denver MorningStar Assisted Living at Cherry @ek will include 67 assisted living and 22 memory car
apartments. A groundbreaking is set for spring, with construction expected to be complete in the summer of
2009. An article about the new community was published inThe Denver Posin January

Fortune Magazine announced thatErickson Retirement Communities , headquartered in Catonsville, Maryland,
was ranked 93rd on the 11th annual “100 Best Companies to Work For” list. The full list and related stories
appear in the February 4 issue. Erickson is the onlgtirement developer/povider in the United States on this yeas’ prestigious list.

Tom Zeleny

Nightingale Suites at Springwood  and one of its regular volunteers was profiled in a nice column by William Porter in tH2enver Post
on Jan. 24. Nightingale offers assisted living and memory care services. The story revolved around a special volunteer who entertains
for the residents monthly

Kentucky Circle Village resident Phyllis Brown was highlighted in the Winter 2008 issue of Health Evaluations discussing the Healthy
Living curriculum of the Chronic Disease Self-Management Program, an internationally recognized method of disease management
offered through the Colorado Department of Public Health and Environment. Administrator Ann Lane was quoted in the article dis-
cussing how she encouraged Ms. Brown to participate and the great results they've had from the program.

Russ DenBraber o€hristian Living Communities was quoted in the January/February 2008 issue of AAHSAutureAge magazine in
an article titled “Discipline and Mission Go Hand in Hand” discussing the decision-making process involved in balancing mission
with business.

Seniors’ Resource Center and Total Longterm Car e were featured in the January/February 2008 issue of AAHSAutureAge magazine
in an article titled “Diverse Dangers: Home and community-based services providers face their own challenges in risk management.”

Seniors’ Resource Center is celebrating its 30" Anniversary this yearand started off its celebration by winning the West
Chamber Non-Pofit of the Year Award for 2008. Congratulations!

%8



Adult Day News

Wall Street Jour nal Reports on Expansion of Adult Day Car e

According to the Wall Street Journal adult day care is becoming more popular with working professionals whose parents live with
them. Demand for the service is ggwing between 5 and 15 percent every yearthe Joumal reported. Officials at the Centers for Medi-
care & Medicaid Services haveeported that, in some aeas whee adult day cae is extemely populatr hospital readmission rates &
down almost 50 percent for seniors participating in local programs.

MetLife Market Survey of Adult Day Services & Home Care Costs

The national average daily rate for adult day centers is $61. The 2007 study indicates that the MontgomeAla. area has the lowest
daily rate for an adult day center at $21 per dayand the state of \ermont area has the highest at $130 daily To see the full study visit
http://www .metlife.com/WPSAssets/56853157701190812646V1F2007ADSHCCStupgf.

Assisted Living/ALF A News

Next ALFA Advocacy Day Set for Feb. 27

In a nationwide effort to get members even moe involved in eforts to ensure quality cae for seniors, ALA will hold two Advocacy Days
in the first part of this year The first will take place on Wednesday Feb. 27, in Washington, DC, and focus on thee critical issues under
discussion in the House and Senate:

- Amending Medicare Part D to exempt dually eligible residents of assisted living from copayments for medications;

- Encouraging CMS to adopt a new interpretation of “lease” as defined in the Money Follows the Person demonstration; and

- Supporting the passage of the CLASS Act and its attempt to encourage personal responsibility for planning for long-term care.

For more information or to participate, contact Micah Intermill atmintermill@alfa.org or Paul Williams atpwilliams@alfa.org

Promote Y our Fitness Program for Fr ee

Assisted living providers that offer fithess and exercise programs for residents can advertise these services for free on the Mature Fitness
Network, maintained by the American Senior Fitness Associationisit the site at http://www .seniorfitness.net/

ALFA 2008 Conference and Expo

ALFA opens early egistration for its 2008 conference on Feb. 11. The confance will take place inOrlando, Fla., May 29-31 (pe-
conference May 28). Five Hero Award recipients will be honored during the conference, where they will receive complimen-
tary conference registration and lodging for one night, a plaque, and a $150 prize! Download Hero nominations dittp://

www .alfa.org/i4a/pages/Iindex.cim?pagelD=4541Nominations ae due Feb. 29. ® leam more about the conference or to
register, visit http://www .alfaconferenceandexpo.com/

Classifieds

ACTIVITIES COORDINAOR — Marycrest Assisted Living is looking for an activities codinator to assist in the planning, coodinating
and implementing of therapeutic activity programs on a daily basis to meet the individual resident needs and interests. The activi-
ties coodinator must have the necessary skills to dict, supervise, and manage theasident activities for the facility be versed in
soliciting and coordinating contributions and services for the facility and have knowledge and experience working with volunteers
and vendors. Contactjmsmarycrest@comcast.nefor more information.

RESIDENT SERVICES DIRECTORMarycrest Assisted Living is seeking a resident services director to be responsible for the day-to-day
clinical, service and fiscal operations. This position ensures quality care for all residents and provides overall supervision for all carg
staff. Contact jmsmarycrest@comcast.nefor more information.

SALES DIRECTOR Does a start-up community excite you? If so, take a look at Century Park Associates. We invite a seasoned, dy-
namic sales diector to achieve sales and marketing goals for brand-newupscale etirement community: Gaden Plaza at Auora.
The ideal candidate will have 3+ years successful sales experience in senior housing, an exceptional track record in sales and markgt-
ing, the ability to “close the sale,” be creative, results-oriented, possess a commitment to hospitality and customer service, excellent
communication skills and a genuine compassion for seniors. We offer growth potential, excellent work environment, competitive
compensation, afordable benefits, 401(k) and bonus plan. @ leam more, contact Lori Doss, Human Resooes at
LDoss@centurypa.conor 877-423-5200 or fax 423-485-9406. EOE.
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... Getmore information

on these events from

r our web site -
www .cahsa.org

Feb. 22 CAHSA Board of Directors Meeting
12 -3 p.m.
Total Community Options

Feb. 27 Senior Day at the Capitol

Feb. 29 Labor Organizing in Colorado Healthcare
9-10:30 a.m.
Eaton Errace Residences

It s CAHSA'’s 40th Anniversary
Don’ t miss the party

CAHSAs 2008 Convention is May 15-16, 2008
at the V ail Marriott Mountain Resort and Spa

C@ e el

Dig out your bellbottdms
your Tie-=cye, your .geyraj
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